
TOWN OF NARRAGANSETT 
Rhode Island  

RESOLUTION NO.  
 
 

A RESOLUTION ESTABLISHING AN ADMINISTRATIVE 
COMPENSATION SCHEDULE FOR FISCAL YEAR 2025-26 

 
BE IT RESOLVED, that the following salary ranges are hereby approved for the period 

starting July 1, 2024 and ending June 30, 2025:  
 
Position     Current Range   Proposed Range 
Building Inspector    $68,087 - $99,752  $68,087 – $101,000 
Community Development Director  $82,195 - $99,753  $82,195 - $99,753 
Events Coordinator    $43,747 - $47,932  $43,747 - $47,932 
Executive Assistant (Town Manager) $50,870 - $69,325  $50,870 - $70,000 
Executive Assistant (Police Chief)  $50,394 – $65,000  $50,394 - $68,000 
Finance Director    $87,339 - $135,000  $87,339 - $138,000 
Fire Chief     $86,771 - $130,661  $86,771 - $138,000 
Human Resources Manager  $67,485 - $85,280  $67,485 - $85,280 
Parks & Recreation Director  $78,392 - $96,132  $78,392 - $96,132 
Police Chief     $86,771 - $130,661  $86,771 - $138,000 
Public Works Director   $83,200 - $121,000  $83,200 - $121,000 
Public Works Deputy Director  $76,544 - $113,102  $76,544 - $113,102 
Tax Assessor     $83,183 - $89,549  $83,183 - $89,549 
Town Clerk     $74,065 - $99,164  $74,065 - $101,000 
Town Engineer     $85,183 - $121,113  $85,183 - $130,000 
Towers Coordinator    $43,747 - $46,536  $43,747 - $46,536 
 
 
ADOPTED this sixteenth of June A.D. 2025. 
       
      Town of Narragansett 
       

 
Alexander T. Menzies, Town Council President 

ATTEST: 
 
 
Sarah Masson, CMC 
Town Clerk 
 

   
 

  


